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Mean and Median 
Gender Pay Gap 
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Mean and Median Gender Pay Gap 2022 

           
 

  Median 

(-3.3%) 

 
Mean (-19.1%) 

    

-20% -18% -16% -14% -12% -10% -8%  -6% -4% -2% 0 2%  4% 

: 

277 43 



Bonus Pay Gap 
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Mean and Median Bonus Pay Gap April 2021-April 2022  

   
  

 0% Median   

   
    

    

 -81% 
 

    
 

 Mean  

-90% -80% -70%  -60% -50% -40% -30% -20% -10% 0% 10% 

TCE proportion of male 
and female employees 
receiving bonus in the 
period April 2021-April 

2022 Female Male 

98% 98% 



Proportion of Males & Females 
Per Pay Quartile 
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  % of Female employees in each pay quartile at TCE comparted to % of men in each pay quartile at TCE 

Upper Quartile        80%        20%   

Upper Middle Quartile        91%        9%   

Lower Middle Quartile        90%        10%   

Lower Quartile        85%        15%   

 0% 10%  20% 30% 40% 50% 60% 70% 80% 90% 100% 



 

A Broader View  
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Upper Quartile      78%          22% 

Upper Middle 

Quartile 
     85%          15% 

Lower Middle 

Quartile 
     90%          10% 

Lower Quartile      95%          5% 

 0% 10%  20% 30% 40% 50% 60% 70% 80% 100% 90%  

Mean and Median Pay Gap (excluding shift allowance and out-of-hours            

payment). 

       Median  -20.7%  

   Mean  -29.8%    

-35% -30% -25% -20% -15% -10% -5% 0% 5% 

 



 

Striking The Balance 
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Be part of a team with strong values 



 

Leading The Way 
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Publishing Requirements & Definitions 
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